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Message from the Chief 

 
 

 

The information contained within this 
annual report is an accurate representation 
of the crimes and incidents reported to, and 
investigated by, the Watertown Police 
Department from January 1, 2016 through 
December 31, 2016. We want to thank the 
community of Watertown for your 
continued support and for all the 
partnerships we continue to develop. With 
your support and assistance we are able to 
effectively provide community based 
policing.  

I encourage you to review this annual 
report to become informed on the activities 
of our police department.  Towards the end 
of this document you will see a multi-year 

statistical comparison report. This report gives us historical data from several 
previous years. This really helps us to understand any increases or decreases in a 
particular area. We monitor these statistics monthly as the year progresses and 
address areas of concern promptly. I have highlighted a few areas below to bring 
your attention to some trends we are seeing.   

In 2016 we responded to 21,825 calls for service.  This is down 2% from 2015 
and down 7% on the 5 year average.  
  Adult arrests, overall, were down slightly, 1% from 2015 and down 5% from 
the 5 year average.  We saw a 6% decrease in arrest for possession of marijuana 
from 2015, however we saw a 15% increase in arrests for possession of a controlled 
substance, up 81% from the 5 year average.  We also referred another 91 cases for 
the possession of a controlled substance to the State’s Attorney.  
Methamphetamine has made a resurgence in Watertown and across the state of 
South Dakota.  We are working closely in partnership with several entities to 
combat and reverse this trend through drug courts, public education, rehabilitation 
programs, and increased law enforcement efforts.   

 



4 

 

Juvenile arrest are down 26% from 2015 and down 17% from the 5 year 
average. 

Traffic citations are up 23% from 2015 and 21% from the 5 year average. In 
2016 we issued 1647 traffic citations and 2450 warnings citations.  We attribute 
this increase to a federally funded traffic safety program we participate in that 
addresses speeding and seat belt usage.  We are participating in this program to try 
to reduce the amount of accidents in Watertown.  We continue to average 790 
accidents a year.  We are hoping to get this number below 700 through increased 
patrol and education. 

As a department we strive to be as transparent as possible so that 
community members can see and know what we do. I want to thank the members 
of the police department for their hard work and dedication to community service.  
 
 
Respectfully,  
 
Lee McPeek  
Chief of Police 
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The Watertown Police Department’s Mission Statement, Vision Statement, and 
Core Values serve as a philosophical framework to guide employees while serving the 
public.   

 

Mission Statement 
The mission of the Watertown Police Department is to provide superior law enforcement 
services to our community while making Watertown a safe place to visit, live, work, and 
raise a family. 
 

Vision Statement 
The vision of the Watertown Police Department is to be a beacon of excellence while 
adhering to our core values. 
 

Core Values 
 Integrity 

The Watertown Police Department will adhere to the highest code of 
professionalism and honesty. 
 

 Respect 
The Watertown Police Department will insure that all citizens are treated with  
respect and understanding regardless of race, sex, religion, national origin, 
disability, or social prominence. 
 

 Knowledge 
The Watertown Police Department values members who have life experience, are 
well-rounded, educated, and who are committed to life-long learning to enhance 
their knowledge, skills, and abilities.   
 

 Partnerships 
The Watertown Police Department will strive to provide the highest quality of 
service through partnerships with the community by utilizing all available 
resources. 
 

 Selfless Service 
Members of the Watertown Police Department will put the welfare of their 
community above their own without thought of recognition or personal gain. 
 

 Courage 
Members of the Watertown Police Department will maintain courageous calm in 
the face of danger, scorn or ridicule; develop self-restraint; and be constantly 
mindful of the welfare of others. 

 (Promulgated March 12, 2012) 
TOGETHER WE WIN 
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The WPD adheres to the International Association of Chiefs of Police (IACP) Oath of 
Honor and Law Enforcement Code of Ethics to further serve as a guide for employees 
in their professional and personal activities.   
 
 
 
 

Oath of Honor 
 
On my honor, I will never betray my badge, my integrity, my character, or the public trust.  
I will always have the courage to hold myself and others accountable for our actions.  I 
will always uphold the constitution, my community, and the department I serve. 
 
 
 

Law Enforcement Code of Ethics 
 

As a Law Enforcement Officer, my fundamental duty is to serve mankind; to 
safeguard lives and property; to protect the innocent against deception, the weak against 
oppression or intimidation, and the peaceful against violence or disorder; and to respect 
the Constitutional rights of all persons to liberty, equality and justice.   

I will keep my private life unsullied as an example to all; maintain courageous 
calm in the face of danger, scorn or ridicule; develop self-restraint; and be constantly 
mindful of the welfare of others. Honest in thought and deed in both my personal and 
official life, I will be exemplary in obeying the laws of the land and the regulations of my 
department. Whatever I see or hear of a confidential nature or that is confided to me in 
my official capacity will be kept ever secret unless revelation is necessary in the 
performance of my duty.  

 I will never act officiously or permit personal feelings, prejudices, animosities or 
friendships to influence my decisions. With no compromise for crime and with relentless 
prosecution of criminal, I will enforce the law courteously and appropriately without fear 
or favor, malice or ill will, never employing unnecessary force or violence and never 
accepting gratuities.  

I recognize the badge of my office as a symbol of public faith, and I accept it as 
a public trust to be held so long as I am true to the ethics of the police service. I will 
constantly strive to achieve these objectives and ideals, dedicating myself before God to 
my chosen profession...law enforcement. 
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WPD Command and Supervisory Staff 
 

 

 The WPD Chief of Police is the chief law enforcement officer in the City. The 
Chief’s authority is derived through appointment by the Mayor by and with the approval 
of the City Council, and holds the office for the term of appointment unless sooner 
removed by the Mayor. All police officers are under the control of the Mayor and Chief 
and are subject to their order.  The WPD command staff consists of the Chief of Police, 
Assistant Chief of Police, Reserve Chief of Police and three Captains who oversee three 
divisions; Special Operations, Support Services, and Professional Standards.  Additional 
supervisory staff includes five Sergeants, four of whom supervise patrol squads, and the 
fifth supervises detectives.  
 
 
 
 
 
 
 
 

WPD Organizational Chart 
 
 The WPD consists of a formal organizational structure with clearly defined 
components so that the chain of command and functional divisions are clearly understood 
by all personnel. It is necessary that all personnel be sufficiently familiar with the structure, 
functions, activities, and services associated with the operation of the WPD in order to 
assist citizens of, and visitors to, the City of Watertown by ensuring that their inquiries or 
problems are referred to the proper organizational component.   
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The following section contains statistical information about calls for 

service, crimes, arrests, and other incidents reported to, and investigated 

by, the Watertown Police Department from January 1st through 

December 31st, 2016.  In order to identify trends and to give the viewer 

a historical reference, the same statistical information for the previous 

years has been included. 
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